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Introduction

The Vertom Group and its affiliated companies (“the Group”) recognize that responsible
environmental management, strong ESG principles, and sustainable procurement are
essential to the long-term success of the maritime and logistics sector. We are committed to
reducing the environmental footprint of our operations, protecting ecosystems, and
embedding sustainability across our global supply chains.

Our ESG approach applies across all the Group activities, with differentiated emphasis
reflecting the nature and scale of each b’ess line.

This policy reflects the Group’s support for and alignment with the principles of the United
Nations Sustainable Development Goals (UNSDGs), focusing on those most relevant to our
diverse business activities across maritime services, logistics, procurement, and office-
based operations, while recognizing that these are guiding principles rather than binding
legal commitments. Applicable national and regional laws prevail in case of conflict.

SDG 3: Good Health & Well-Being

SDG 7: Affordable & Clean Energy

SDG 8: Decent Work & Economic Growth

SDG 9: Industry, Innovation & Infrastructure

SDG 13: Climate Action

SDG 14: Life Below Water (where relevant to our maritime activities)

Purpose

The purpose of this corporate policy is to set out the Group’s environmental and
sustainability commitments, to ensure alignment, where applicable, with international and
regional requirements such as the IMO’s climate targets and the European Union’s

sustainability frameworks, to integrate ESG principles into business decisions, and to

Je a framework for sustainable procurement and supply chain management, supported
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commitment

he Group is committed to safeguarding human rights, fair labour standards, and decent
working conditions across its operations and supply chains. The Group prohibits
slavery, forced labour, child labour, and any form of disori?nination, in line with app
international standards and conventions, and in compliancei wg\th relevant local le

Diversity, inclusion, and equal opportunities are actively promofed in line with §
Good Health & Well-Being and SDG 8 — Decent Work & Economic Growth. Ace@
grievance mechanisms are in place for employees and supply chain partners to re
concerns, ensuring that potential violations can be identified and addressed promp
fairly.

Governance commitment |

Strong governance forms the foundation of the Group’s sustainability approach. ESG \
considerations are integrated into decision-making, transparent reporting is maintained i
line with applicable frameworks and stakeholder expectations, and compliance is ensured
with recognized international standards and conventions, where applicable. '

Through these practices, the Group supports SDG 8 — Decent Work & Economic Growth
and SDG 9 - Industry, Innovation & Infrastructure.

www.vertom.nl
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